ΚΕΝΕΣ ΘΕΣΕΙΣ ΣΤΟΝ ΟΡΓΑΝΙΣΜΟ «ΗΝΩΜΕΝΩΝ ΕΘΝΩΝ»

 
Το Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του Οργανισμού Ηνωμένων Εθνών αναφορικά με την πλήρωση δύο (2) κενών θέσεων:
VACANCY NOTICE NO.: 06-LEG-OLA-411447-R-NEW YORK and 06-LEG-OLA-411448-R-NEW YORK
ORGANIZATIONAL LOCATION: Office of Legal Affairs
DUTY STATION: New York
FUNCTIONAL TITLE: Principal Law of Sea/Ocean Affairs Officer
GRADE: D-1
CLOSING DATE: 29 Jan 2007
QUALIFICATIONS 
Education: Advanced University Degree (Master's or equivalent)in Law or International Relations with specific training in ocean affairs and the law of the sea. A combination of relevant academic qualifications and extensive experience may be accepted in lieu of the advanced degree.
Work Experience: At least 15 years of professional experience in public international law or international relations, most of which should be in law of the sea and ocean affairs related matters at the international level. Experience in management and supervision of staff in a multicultural institution is required. Experience in servicing, at the senior level, of international meetings dealing with ocean affairs and law of the sea is desirable.
Languages: English and French are the working languages of the Secretariat. For this post, fluency in oral and written English is required; strong English drafting skills are a requirement for this position. Working knowledge of French is desirable and knowledge of other official United Nations languages is an advantage.
Other Desirable Skills: Publication and active participation in international seminars on ocean affairs and the law of the sea is highly desirable. Knowledge of UN policies, procedures and operations is required.
COMPETENCIES

Professionalism: In depth knowledge of public international law with emphasis on the Law of the Sea and in particular on establishment of maritime zones and the extended continental shelf under the United Nations Convention on the Law of the Sea (UNCLOS); proven ability to advise senior management and other senior officials on approaches and techniques and ability to produce reports and background papers on the aforementioned subjects; ability to review and edit the work of others. 

Communication: Excellent drafting ability and communication skills, both oral and written; ability to defend and explain complex issues with respect to key decisions and positions to staff, senior officials and members of intergovernmental bodies; proven ability to communicate complex concepts orally; ability to prepare and present concise written reports. 

Client Orientation: Ability to identify clients' needs and propose appropriate solutions as well as establish and maintain effective relationships with outside collaborators and other contacts, including representatives of Member States and the public. 

Judgment/Decision-making: Mature judgment and initiative, imagination and resourcefulness, energy and tact; proven ability to provide strategic direction, to plan and establish priorities, and to ensure an effective work structure to maximize productivity and achieve goals. 

Leadership: Proven track record of excellent management and technical leadership skills and ability to delegate appropriate responsibility, accountability and decision-making authority. Proven record of building and managing teams and creating an enabling work environment, including the ability to effectively lead, supervise, mentor, develop and evaluate staff and design training/skills enhancement initiatives to ensure effective transfer of knowledge/skills. Demonstrated flexibility in leadership by performing and/or overseeing change initiatives including the analysis of complex human resources, budgetary, financial or administrative management policy and programmatic issues. Demonstrated ability to provide leadership and take responsibility for incorporating gender perspectives into substantive work; commitment to the goal of achieving gender balance in staffing. 

Building trust: Reputation for dealing honestly and openly with issues and staff; recognized and highly respected by peers, clients and staff. 

Vision: Ability to identify key strategic issues, opportunities and risks; clearly communicate links between the Organization's strategy and the work unit's goals. Establish, identify and communicate broad and compelling organizational direction.
How to apply
Interested applicants are requested to send a detailed curriculum vitae including date of birth, nationality, educational qualifications, a summary of professional skills and/or expertise, a summary of relevant work experience, publications written, and languages spoken.
All applications to be sent to:

E-mail: staffing@un.org  

or Fax: 1-917-367-0524
PLEASE QUOTE VACANCY ANNOUNCEMENT NO.
 

Για περισσότερες πληροφορίες μπορείτε να αποταθείτε προς στο Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων, Τμήμα Εργασίας, Λευκωσία, τηλ.:22400846. 
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